


Disability, a cross-cutting issue

Disability is defined as any long-term physical, men-
tal, intellectual or sensory impairment which, in com-

bination with various barriers, may hinder full and
effective participation in society on an equal basis
with others.

Disability issues can
be addressed with-
in any foundation
programme  that
supports diversity,
education, employ-
ment, arts and cul-
ture, health care or
any other aspect
of life. The interests
and needs of peo-
ple with disabilities
mirror those of oth-
er groups.

By mainstreaming
disability we can
be more responsive

to the full range
of issues affecting
this large minority
group and combat
instances of double

or multiple discrimi-
nation. For instance,
traditional  barriers
experienced by wom-
en, especially related
to access to employ-
ment, are compound-
ed in women with dis-
abilities.
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Did you know?

+ People with disabilities represent 16% of the EU popula-
tion and roughly 650 million people live with a disability
worldwide.The UN classifies these people as“the world’s
largest minority”

+ 80% of persons with disabilities live in developing coun-
tries. The World Bank states that unless people with dis-
abilities are brought into the development mainstream,
it will be impossible to achieve the Millennium Develop-
ment Goals.

Only 16% of those who face ability-related work restric-
tions are provided with some assistance.
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*Data from European Commission’s “Study on the situation of women with
disabilities in light of the UN Convention on the Rights of Persons with

Disabilities”,and from INR I.P. (Portugal)

Why a UN Convention on the Rights
of People with Disabilities?

The UN Convention on the Rights of People with Disabili-
ties, which entered into force in May 2008, is the first hu-
man rights treaty of the 21st century and the first legally-
binding treaty recognising the human rights of people
with disabilities. The Convention not only protects the
rights of people with disabilities, it also sets out practical
ways to create an enabling environment so that persons
with disabilities can enjoy real equality in society.

Mainstreaming disability issues

The Convention emphasises the importance of main-
streaming disability issues as an integral part of relevant
strategies on sustainable and equitable development. It
also makes a helpful link between human rights entitle-
ments and the eradication of poverty, recognising the
critical need to address the negative impact of poverty
on people with disabilities and by analogy on other vul-
nerable groups.

Multiple discrimination

The Convention explicitly refers to the importance of ad-
dressing discrimination on multiple grounds including
colour, sexual orientation, language, religion, political or
other opinion, national, ethnic, indigenous or social ori-
gin, property, birth, age, etc.

“It’s time for more foundations

to apply a disability lens to their
work and consider mainstreaming it
within their funding programmes and
operations.”

Brian Kearney-Grieve, The Atlantic Philanthropies




