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Career tracking

What do people we fund go on to do?

*What is the longer term impact of our funding?
How successful have our initiatives been?

How can we support/encourage people to stay in
academic research?
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Wellcome Trust Careers

Basic schemes (UK and Rol)

R ES EARC H CAR EER FU N DI N G Principal Research Fellowships

Eligibility: ~10+ rs’ postdoctoral research
For basic science and clinical researchers
based in the UK or the Republic of Ireland

0:50 renewal

BASIC

Four-year PhD Studentship Programmes
Eligibility: Graduate

Duration: 4 3

Renewal: N

Research Career Re-entry Fellowships
Eligibility: 2 years’ postdoctoral research
Duration: Up to 4 years

Renewal: No

Flexible Travel Awards

Fellowships

Eligibility: 2 years’ postdoctoral research
Duration: Up to 2 years

Sabbaticals

Eligibility: Must hold an established post
Duration: 6-12 months

University Awards

Eligibility: No min/max years' postdoctoral research
Duration: 5 years

Renewal: University guarantees permanent post

Clinical PhD
Programmes

Training
| Fellowships

Clinical schemes (UK and Rol)

Clinical PhD Programmes

ermed ate Clinical

Research Training Fellowships
Eligibility

ior Research Fellowships in Clinical Science

‘Principal Research Fellowships

CLINICAL

A scheme targeted at MB/PhD graduates is also available

2| Welicome Trust Research Career Funding




Career tracking

Old approach

+Tracking by internet searches/talking to
supervisors

+Ad hoc — incomplete

New approach
+*More systematic, prospective approach from start
+Engage with award holders
+Understand reasons/choices
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Wellcome Trust Career Tracker

What?

 a longitudinal study with the same individuals over time
 tracking the progress in their careers

« understand choices they make

Why?

« achievements and challenges faced by our awardees

« impact of different funding mechanisms on careers

 inform policy, funding and future strategy
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Wellcome Trust Career Tracker
Who?

 pasic PhD students, intermediate levels, international
senior fellows

» prospective: final year, just finished; Retrospective (5
years back)

« adding new cohorts each year
How?
e recruitment via a short online survey

» those taking part will be surveyed once a year
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Exploring the issues

Questions around:

« Career aspirations and
progression

e Career choices

Funding

Achievements

Main challenges

Reasons for leaving biomedical
research

 Tailored ad hoc questions

> CAREER TRACKER

Issues:

« Male and female progression
and retention in biomedical
research

« Extent of awardees moving
abroad — and returning?

 Policy changes and impacts on
careers

e Differences in different areas of
research
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Challenges

« Contact details

« Getting high response at the beginning

« Avoid attrition rates

« Not overburdening researchers

« Engaging with those who leave scientific research

« Resources involved
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Engaging with respondents

« Piloted questionnaires

« Raise awareness of the study and the benefits
+*Webpage on Wellcome site
+Talks at meetings

« Stress the benefits and importance of the study
« Sharing the reported findings
« Catch-up emails

 Build links with our researchers
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Research profiles

Shah Ebrahim: The epidemiology of
chronic disease in Britain and India

-

History Nen oot e
longer overview of research e
process & path of a particular %ﬁf&ﬁ
activity, career history, piece of et
research or breakthrough e

Background Acvance

The work?'s poosst people have the heghes: rees of Both I 1958, Profissor Ebaahum suabished the Rensh Womes's
InfCuoes nd non Communicabie dsexes; bat tradionally  Hearand Haalth Seady which collecsed daiz on 4000

the peofoisd D00N0MEC HpdC) Of nOs Comumtiasabie Wones 2ni ha Muiteted © moaitoe the cohon ST Since.
dnapes b been Undens taded in deviioptng naNos. The sscarch & diecly modeliad om the Sensh Rogonal

Timeline of Shah Ebrahim

Wellcome Help Age British Heart Department of Health; Wellcome Medical AlFheimers British Heart Welicome
Trust Training | | International; Foundation; Stroke | | Thames Regional Department | | Trust training | | Research | | Disease Foundation; Trust Strategic
Fellowship Wdf:->on| Foundation Association Health Authorities of Health fellowship Council Society Department of Health Award

Wellcome Professor Association Launches the Chair, NHS WHO expert Co-aditor, Mon-executive Chair of Co-founder,
Trust of Clinical of South East British Women's R&D Health advisory panel Intermational director of National Fublic Chironic
Lecturar in Epidemiology, Asian Nations Heart and Health Technology on ageing and Journal of Institute for Health and | | Health, Diseases
Epidemiclogy, Royal Free consuitant Study; Professor Assessment health, and Epidermiology Clinical Excellence; London Action
St George's Hospital 0N resources of Epidemiclogy of [ | Commissioning temporary advisor Platinum Clinical School Group
Hospital School of and palicy Ageing, University Board on secondary Excellence Award, of Health
Medical Meadicing, evaluation of Bristol; prevention of Chair, Wellcome Trust and

C A R E EH " | Schoal, London for ageing in Coordinating cardiovascular Populations and Tropical
London South East Editor, Cochrane disease in Public Health Funding Meadicine

Asia Heart Group developing countries Commitiee




Next Steps

» Tracking the whole cohort

« EXploring feasibility of prospective publication
tracking

« Working with other UK charities

CAREER TRACKER wellcomeiust




